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41 (78.8%) responded yes and 11 (21.2%) no. there were 46 comments about 12 

different barriers. 

Administrative (8) included part time work limitation (loss of benefits), wait time for 

services, and  

 …cannot provide maintenance for housing unless the person has located a job and 

is going to work but not for the person who is actively looking for work,  

 VR Counselors need to be concerned with making a quota and that makes it difficult 

to be a Counselor, and  

 Variable interpretation of services guidelines among administration.  

Attitude of employers/clients (4) employers are not aware of workers who are blind or 

problems with clients as one person wrote: 

 the biggest problem I encounter at the current time is not being able to locate the 

person who is looking for a job; phone turned off, very low motivation level, not 

taking initiative to find a job, not staying in contact on a regular basis, not returning 

phone calls 

Collaborate (2) with other agencies including MH/SA/DD service providers. 

Improve counselor knowledge and skills (1) 

Current economy (1) 

Difficulty finding work/jobs (6) 

Funding (1) 

Information about services (3) 

Not enough staff (3) 

Training (3) for clients who need AT training and staff: 

 I feel that staff need to have a firmer grasp of policies for each of the programs. For 

example, ILR staff or SW need to be familiar with VR services so that to ensure an 

appropriate referral is made 

Transportation (11) as exemplified by transportation, again... if a person can't get to a 

job it's hard to keep employment. 

Other (4) include medical services, counselors not returning phone calls and counselors 

who reject most cases.  

 


